Asbestos Notification

The EPA “Friable Asbestos-containing Materials in Schools Identification and Notification Rule” (40 CFR Part 763) requires that all public and private, primary and secondary school inform all school employees and the School’s Parent-Teacher Organization, of the location of friable ACM within the building.

The following is a “building by building” summary of the test results from the investigations conducted by ATEC, Inc.  

· Benton, Millersburg and New Paris Elementary Schools:  The buildings contain no friable ACM.

· Fairfield Jr.-Sr. High School:  The building contains no friable ACM.

· The Fairfield Administration Building contains no friable ACM.

Asbestos Management Plans are available for inspection in the above offices.

Pest Control Policy

Fairfield Community Schools is committed to providing students a safe environment.  Fairfield seeks to prevent children from being exposed to pests and pesticides.  While pesticides protect children from pests that may be found in the school and its surrounding grounds, under some circumstances they may pose a hazard to children.  Pest control practices may involve a variety of chemical and non-chemical methods that are designed to control pests effectively while minimizing potential pesticide exposure to children.  Therefore, Fairfield Community Schools has instituted a “Pest Control Policy” for the district.  The basic ingredients of this policy are:
· Inform parents and staff members of the corporation’s pest control policy.

· Establish a registry of parents and staff members who want to receive advance notice of all pesticide use and provide such notice of planned pesticide applications to parents and employees who have requested advance notice.

· Provide notice of all pesticide applications to school nurses.

· Maintain written record for at least 90 days of any pesticide applications.

· Provide notice at least two (school) days prior to the date and time the pesticide application is to occur.  In case of emergency pesticide applications required because of immediate threat to the public health, the school shall give written notice as soon as possible.

If a parent of staff member wants to be added to the registry, please contact Phil Menzie, Administrative Assistant of Business.

POLICY OF NON-DISCRIMINATION

Fairfield Community School Corporation is committed to equal opportunity and does not discriminate on the basis of age, race, color, creed, sex, handicapping conditions, or national origin including limited English proficiency, in any employment opportunity.  No person is excluded from participation in, denied the benefits of, or otherwise subjected to unlawful discrimination on such basis under any educational program or student activity.

For further information, clarification, or complaint (grievance) procedures, please contact the principal’s office or the following coordinator for Section 504 (handicapping conditions); Title IX (gender discrimination); A.D.A. (Americans with Disabilities); Title I, Title III, or Title IV (race, color, creed, national origin, and limited English proficiency).

Steve Thalheimer, Assistant Superintendent, Fairfield Community Schools

67240 C.R. 31, Goshen, Indiana 46528                     phone: 574-831-2188

Fairfield Community Schools Grievance Procedure for Section 504, Title VI, Title IX or A.D.A. 

All complaints of discrimination on the basis of age, race, color, creed, sex, handicapping conditions, or national origin including limited English proficiency should be discussed with the local building administrator.  The complaint should be in writing and fully describe the circumstance.  Every effort will be made to resolve the situation at the building level.  If the complaint cannot be resolved, the following local grievance procedure has been established to resolve complaints of discrimination on the basis of age, race, color, creed, sex, handicapping conditions, or national origin including limited English proficiency.

Any such grievance must be filed in writing within a reasonable period of time after the alleged violation occurred.  The grievant must fully state the facts of the alleged violation and the remedy that is being sought.

STEP ONE

The grievance shall be submitted to the district coordinator for Section 504, Title IX, A.D.A. and Title VI of Fairfield Community Schools, who shall investigate the circumstances of the alleged violation.  The coordinator shall make a written report of his/her findings of fact and conclusions within ten (10) school days.

STEP TWO

If the grievance has not been resolved to the satisfaction of the grievant, she/he/ may appeal the report of the coordinator to the superintendent of the Fairfield School Corporation within five (5) school days of receipt of the report.  After investigation and within ten (10) school days of receipt of the appeal, the superintendent shall affirm, reverse, or modify the report of the position name above. 

STEP THREE

If the grievance has not been resolved in STEP TWO to the satisfaction of the grievant, she/he may appeal to the school beard within five (5) school days of receipt of the report in STEP TWO.  The school board shall conduct an informal hearing in an open meeting to review the alleged violation.  The board shall give each party at least five (5) school days notice of its meeting.  The Board shall affirm, reverse, or modify the report issued under STEP TWO within fifteen (15) school days of receipt of the appeal.

